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RHONDDA CYNON TAF COUNCIL

EQUALITY IMPACT ASSESSMENT QUESTIONNAIRE

JANUARY 2012

EQUALITY IMPACT ASSESSMENT QUESTIONNAIRE

Group/Directorate:
     
Service Area:
     
Responsible officer:
     
Date:  
     
Date of initial screening:
     
1. Name of initiative:
     
2. Purpose of Initiative
     
3.  How does the initiative relate to the General duty? (This should have been identified at the screening stage) 

     
4. To which of the protected groups is the initiative relevant? (This should have been identified at the screening stage)
     
5. What are the impacts? – Please complete the following using the information gathered at the screening stage. 
	Equality Group


	Could this initiative, affect this group differently from others in RCT?

YES/NO
	Could this initiative, promote equal opportunities for this group?
YES/NO
	Assessment of Potential Impact, Positive or Negative?
High/Medium/Low?

(It will be High or Medium if it cannot be justified and no immediate action can be taken to remove or reduce the negative impact)

If a HIGH (Substantial) Impact is identified you must report to CMT and publish the results


	Equality Group
	Affect Yes/No
	Promote Yes/No
	Positive Impact
	Negative Impact

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     


EVIDENCE 

6. What evidence is there to support your conclusions? Are there any gaps in the evidence? Please indicate below

     
7. In areas where a negative impact has been identified are there any ways that the negative effect could be reduced or removed? Please indicate below and include the evidence on which you have based your conclusion.

     
8. In areas where a positive impact has been identified how will you use this to promote equality?
     
ENGAGEMENT
9. 
What engagement has been carried out in relation to this (or similar) initiative and what are the results? 

Are you satisfied that the engagement process complies with the requirements of the Statutory Equality Duties?
     
MONITORING AND REVIEW

10. What arrangements have you put in place to review the actual impact of the initiative once it has been implemented?

     
ADDRESSING THE IMPACT

11. What option have you chosen as a result of your impact assessment?

· No Major Change
 FORMCHECKBOX 

· Adjust the Initiative
 FORMCHECKBOX 

· Continue the Initiative
 FORMCHECKBOX 

· Stop and Remove the Initiative
 FORMCHECKBOX 

Please indicate and provide reasons for your decision.

     
12. ACTION PLAN

You now need to complete the EIA action plan to outline how you will act on any impacts identified.  You may need to prioritise in terms of what actions you choose to take and the timescales to complete them in.  In general terms, you should try to act on all negative impacts unless there is a clear reason as to why this is not possible.  You could also identify actions for positive impacts where appropriate i.e. to outline and further promote a positive impact or to outline how to make something have a positive impact instead of a neutral one.

EQUALITY IMPACT ASSESSMENT Action Plan

	Action


	Responsible Officer
	Timescale for Actions
	Timescale and actions for Review
	Measures to be taken to evaluate effects of actions

	     

	     
	     
	     
	     

	     

	     
	     
	     
	     

	     

	     
	     
	     
	     

	     

	     
	     
	     
	     


1
3. Please outline below any negative impacts that have been identified in the EIA questionnaire but not addressed in the action plan.  You will need to explain your reasons for not addressing them.

	     



Please keep a copy of the questionnaire and action plan and send copies to:

Equality & Diversity Team

The Pavilions

Cambrian Park

Clydach

CF40 2XX

Email: equality@rhondda-cynon-taf.gov.uk 

Tel: 01443 424075

Signed:       
Date:      
Job Title      
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