
Relocation Scheme 

 
Example 1 

 
As part of an approved application under the relocation scheme, a new employee 
who is selling their property and buying a house within Rhondda Cynon Taf has 
received: 
 

• a lodging allowance for 3 months @ £108.97 per month 

• £6000 for expenses relating to their relocation, including removal/storage. 
 
Totaling £6326.91 
 
The employee has resigned from their post and will have 16 months service at 
the date of termination. 
 
In accordance with the agreement made when the claim was authorised, the 
employee agreed to repay 1/24th of the total sum advanced in respect of each 
calendar month not completed at the date of termination of service. 
 
In this example, the employee must repay 8/24ths of the total amount i.e. 
£2108.97 
 
Example 2 

 
As part of an approved application under the relocation scheme, a new employee 
who is buying a house within Rhondda Cynon Taf has received: 
 

• Reimbursement of travelling expenses for 6 months @ £108.97 per month 

• £3500 for expenses relating to their relocation, including removal/storage. 
 
Totaling £4153.82 
 
The employee has resigned from their post and will have 22 months service at 
the date of termination. 
 
In accordance with the agreement made when the claim was authorised, the 
employee agreed to repay 1/24th of the total sum advanced in respect of each 
calendar month not completed at the date of termination of service. 
 
In this example, the employee must repay 2/24ths of the total amount i.e. £346.15 


