
APPENDIX 3 
 

PENSIONAB LE EMPLOYEES ILL HEALTH FLOW CHART 

Occupational Health & Well Being Unit (OHWB) indicates that employee

 is unable to return to current role on ill health grounds and Employee is member of LGPS

Employee is referred 

to IRMP 

PENSIONABLE EMPLOYEES- ILL HEALTH FLOW CHART

IRMP certifies that the 

employee is 

permanently incapable 

on ill health grounds

IRMP certifies that the 

employee is not 

permanently 

incapable on ill health 

grounds

IRMP determines that no 

benefits are payable but 

employee’s contract is 

terminated by the Council 

on medical grounds

IRMP determines which of the 

three tiers (statements) will 

apply

Case referred back to 

Service Area for decision on 

continued employment 

(refer to Sickness Absence 

Policy)

Tier 1 Statement – 

Employee’s actual accrued 

benefits are increased up 

to their Normal Retirement 

Age (NRA) – no review.

Tier 2 Statement – 

Employee’s actual accrued 

benefits are increased by 25% 

of their prospective service up 

to their NRA – no review.

Tier 3 Statement – 

Employee’s receives actual 

accrued benefits, with no 

enhancement – subject to 

review

Employee’s contract is 

terminated by the Council 

on medical grounds and 

pension benefits paid

If an employee is dissatisfied with the 

Council’s decision to terminate contract 

on medical grounds then they have right 

of appeal (see Council Sickness Absence 

policy).  

 If the employee is dissatisfied with the 

tier of benefits applied or if no benefits 

are payable then they can appeal via the 

IDRP process (see point 5 of Policy and 

Appendix 4 – IDRP Flowchart).  

Council is required 

to review Tier 3 

payments when 

they have been 

made for 18 

months. See 

Appendix 5 – 3
rd
 

Tier Review 

Flowchart.

 


